“We Must Breathe”
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Speakers
Today’s Speakers:

•
•
•
•

Dana Albright, Co-Chair (Business Committee for Racial Equity)
Dr. Donald Grant, Co-Chair (Education Committee)
Mya Taylor, Co-Chair (Health Committee)
Michael Mische, Co-Chair (Economic Committee)

Introduction
• If a picture is worth a thousand words…
• …then, what is the value of 8 minutes and 46 seconds
(8:46) of video? What is the value of exposing a
horrified world to a 401-year struggle to breathe?”

Background
• Addressing racism is not only a moral imperative, but an economic one.
• A 2020 study by Citigroup concluded that America would be $16 trillion richer if not for

inequities in education, housing, wages and business investment between Black and White
Americans.

• McKinsey & Company estimated that the racial wealth gap will cost the American economy

between $1 trillion and $1.5 trillion (4% to 6% of projected 2028 GDP) between 2019 and 2028.

• We know that when doors open for Blacks, everyone benefits:
• Women, Latinos, Asians, LGBTQ, etc. benefit from programs designed to impact inequalities in
employment, housing, and education.

Objective
• The WMB committee was formed in June and is comprised of dedicated volunteers who felt compelled to dive
deep into issues of systemic racism and assess its impact in Pasadena.

• The objective of the WMB Committee is to provide opportunities to create transformative, sustainable, and
impactful change.

• The following Subcommittees were formed:
• Health: focused on specific health disparities among Blacks and other minorities.
• Education: focused on educational resources and access for Blacks and other minorities.
• Racial Equity: focused on racial equity in businesses and non-profits.
• Economic: focused on black entrepreneurs’ access to investment capital.
• Police Oversight: focused on establishing a strong, community presence in policing policies and procedures.
• Youth: engagement of Pasadena millennials in this effort

Process
• The WMB Committee recognized that this a first phase of work (June-August), knowing that there is much more work to do
• Each subcommittee was charged with devising a mission statement and an action plan. The WMB committee met weekly to
provide updates and refine focus areas.

• Each subcommittee did an initial assessment:
• What would it take to make a real transformation?
• What could be done right now to make an impact?
• What challenges must be overcome?
• What resources do we need?
• Where do we go from here?

Recommendations
Racial Equity Subcommittee:

• Conduct a Research Study to reveal data, trends, and historical practices around racial equity in the workplace.
• Deploy a Targeted Survey to result in a comprehensive, aggregate Scorecard that reflects a baseline on how well Pasadena
employers are performing against key measures of racial equity.

•

Create a “Community Task Force” of local business and non-profit leaders, community groups, and researchers to help
influence and sponsor the ongoing effort.

•

Provide “Racial Equity Resources” (i.e. webinars, town hall meetings, initiatives, etc.) that will highlight “Best Practice”
action steps that employers can take immediately to increase their racial equity efforts in their workplace.

•

Develop an “Annual Report on Racial Equity” that will continue, annually, to revisit Scorecard performance.

Recommendations
Police Oversight Subcommittee:

• Provide guidance and support to the City Council approved Civilian Police Oversight Commission regarding:
• Target criteria for member selection
• Reporting
• Authority
• Access to Information
• Reports
• Citizen Complaint Procedure
• Staffing Structure
• Meetings

Recommendations
Education Subcommittee
•

The Education Subcommittee seeks to identify additional activities, projects, and partners to influence policies, politics, and public opinion. In continued partnership with
Pacific Oaks College, the subcommittee has identified the following next steps:

•

Building Caregiver Confidence in Remote Learning

•
•

PUSD CANVAS Support

•
•

Pacific Oaks College is prepared to host virtual support rooms for Pasadena Unified School District (PUSD) teachers after the rollout of CANVAS, the newly
adopted Learning Management System (LMS).

PPD Cultural Empathy and Anti-Racism Training

•
•

Pacific Oaks College has identified disparities with access of underserved communities to remote learning., this two-hour workshop will support caregiver creativity,
innovation and access to supportive services.

Pacific Oaks College is prepared to offer opportunities to partner with the Pasadena Police Department to provide sets of modular training to increase cultural
empathy, mitigate unconscious bias and support community oriented policing models.

Stakeholder Partnerships

•

Pacific Oaks College has and will continue to provide hours of meeting space, discussion facilitation, faculty/staff expertise and systems support.

Recommendations
Health Subcommittee
•

Urge the Pasadena Department of Public Health to take a leadership role in examining the racial disparities in health indicators among Pasadena residents

•

Request the City of Pasadena declare that “Racism is A Public Health Care Crisis” and devote appropriate crisis management resources to an organized
effort.

•

With additional resources and further study:

•

Collect Pasadena-specific data on racial health disparities;

•

Analyze the Pasadena Department of Public Health budget/spending to identify how much is spent on ethnically targeted outreach and services;

•

Identify the key resources that correlate to health outcomes, particularly preventative health related resources or measures, and then assess access to
those key resources by ethnicity;

•

Quantify the impact of lack of health care on individuals and government entities

•

Compare steps taken and results achieved by cities that have declared that “Racism is a Public Health Care Crisis”

•

Calculate the potential benefits to individuals and government entities of reducing racial health disparities;

Recommendations
Economic Subcommittee
• To increase the meager 1% of venture capital given to black entrepreneurs, the subcommittee recommends further study and analysis in key areas:
• Referrals – Most importantly, how can the exclusionary, self-perpetuating process that requires a referral be modified to align with returns?
•

Leverage – Identify ways to leverage the socially responsible guiding principles of venture capitalists (VCs’) capital sources (University endowments,
pensions, foundations) to pressure VCs to invest more equitably

•

Evaluation

•

•

Analyze the process (identification, evaluation & selection) employed by VCs to make investments

•

Evaluate whether the criteria used for making investments correlate to returns

•

Analyze how the returns on investments in black entrepreneurs compare to other investments

Other

•

Enhance and strengthen Diversity and Inclusion Programs

•

Increase networking opportunities that connect VCs and black tech entrepreneurs

•

Encourage Blacks to pursue technology

Call To Action
• Engagement. Secure support from the Pasadena Public Safety Committee, City Council, and broader
community for this effort.

•
•
•
•

Staff. Secure funding and staff to write reports and grant funding applications.
Members. Recruit additional members – particularly a younger demographic.
Research. Conduct sustained research to identify problems and solutions rooted in empirical data.
Pasadena Police Department Community Oversight. As requested, assist with data research and other
tasks related to the selection of members, organizational and operational issues.

• Intersection of Race and Risk. Fund and initiate a long-term study of the intersectional impact of the
disproportionate health outcomes, race-based trauma, and poverty in Pasadena.

Committee Chair
Councilmember John J. Kennedy
Susana Porras, District 3 Liaison

The Committee
Racial Equity

•
•
•
•
•
•
•

Dana Albright, Co-Chair
Anne Miskey, Co-Chair
Carolyn Jones
Susan Turner
Amber Gravely
Maryetta Knox
Lena L. Kennedy

Education:

•
•

Dr. Jack Paduntin, Co-Chair
Dr. Donald Grant, Co-Chair

Economic:

•
•
•

Danny Parker, Esq., Co-Chair
Michael Mische, Co-Chair
Aboubacar Sissoko

Health:

•
•
•
•

Philip Hawkey, Co-Chair
Mya Taylor, Co-Chair
Christian Cruz
Danny Parker, Esq.

Police Oversight:

•
•
•
•
•

Steve Olivas, Esq, Co-Chair
Boualem Bousseloub
Dr. Donald Grant
Creighton Turner
Christian Cruz

Youth:

•
•
•
•

Tina Rios Rowe, Co-Chair
Amber Gravely, Co-Chair
Mya Taylot
Anthony Lockett

Thank You
“The thing to do, it seems to me, is to prepare yourself so you can be a rainbow in
somebody else's cloud. Somebody who may not look like you. May not call God the
same name you call God - if they call God at all. I may not dance your dances or
speak your language. But be a blessing to somebody. That's what I think.”
-Maya Angelou

