




































Pasadena Municipal Code Section 2.295.050 

Advisory boards for review of incidents of use of force, risk management matters and disciplinary 

actions. 

A. There are established under this section three review boards for the purpose of advising the Police 
Chief on matters of use of force, risk management and disciplinary review, to be known as the Use of 
Force Review Board, the Risk Management Review Board and the Disciplinary Review Board, 
respectively. A new Review Board shall be appointed by the Police Chief for each matter referred by 
the Police (:hiefto a review board, in accordance with departmental policy. 

1. The Use of Force Review Board shall review any situation brought before it by the Police Chief 
in which force was employed by any employee of the Police Department. The Use of Force 
Review Board shall advise the Police Chief as to whether such use of force was within or 
outside Police Department policy on the use of force. The identity of any employee appearing 
before the Review Board and the nature of the incident under consideration shall be kept in 
strict confidence. No member of any Use of Force Review Board shall disclose to any person 
the matters or individuals discussed or the advice given by such Review Board, except with the 
express written permission of the Police Chief or the City Attorney. 

2. The Risk Management Review Board shall review any situation brought before it by the Police 
Chief involving loss of or damage to City property, private property or accidental injury by 
members of the Police Department and render an advisory opinion to the Police Chief as to 
whether ttie incident was preventable and if so, whether any corrective measures should be 
undertaken. 

3. The Disciplinary Review Board shall review those incidents brought before it by the Police Chief 
which may lead to the imposition of disciplinary action, including demotion, suspension or 
discharge, against employees of the Police Department for violation of standards of conduct 
imposed by the Department, the City of Pasadena or by state or federal law. After hearing 
presentations by the department and by the employee or the employee's representative and 
examining the relevant files. subject to Paragraph 4 of this section, the Board may advise the 
Police Chief as to whether a standard of conduct or other departmental policy or any statute or 
ordinance was violated and if so, propose for the Police Chiers consideration an appropriate 
penalty to be imposed, subject to the rights of appeal or grievance provided by statute, City 
policy or under any applicable Memorandum of Understanding. 

4. Employees whose conduct is to be reviewed by the Disciplinary ReView Board shall be given 
ten calendar days' written notice of the proceeding thereon. The employee shall have the option 
to appear or not appear at the proceedings of the Disciplinary Review Board. Should the 
employee elect not to appear, that employee's name and employee identification number shall 
be deleted from all documents presented to the Board. The Disciplinary Review Board may 
make a disciplinary recommendation to the Police Chief regarding the incident under review 
notwithstanding the employee's failure to appear or to present oral or written evidence or 
argument. Such recommendation together with the reasons and evidence supporting it may be 
considered by the Police Chief in any subsequent stages of the disciplinary process. 

5. Any proceeding before the Disciplinary Review Board shall be kept in strict confidence. No 
member of a Disciphnary Review Board shall disclose to any person other than those listed in 
Section 2.400.020 of this Code the matters or individuals discussed or the advice given by such 
Board, except with the express written authorizatioo of the Police Chief or the City Attorney. Any 
member of the Disciplinary Review Board who without authorization to do so intentionally 
discloses the identity of an employee whose conduct is before the Disciplinary Review Board or 
the recommendation as to the discipline of such employee to any person not listed in Section 
2.400.020 shall be guilty of a misdemeanor. 

8. Each review board shall be composed of up to five members of the Pasadena Police Department, 
including, unless waived, a peer of the employee under review, as designated by the Police Chief. 
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TO: 

FR.OM& 

DATEe 

OFFICE OF CITY ATTORNEY 
PASADENA, CALIFORNIA 

CITY COUNCIL 

CITY ATTORNEY 

April 7, 1994 

OPINION ON COUNCIL APPOINTMBNTS TO CIVILIAN POuICE 
ACADEMY, THE GRADUATES OF WHICH ARE ELIGIBLE FOR 
SERVICE ON THE DISCIPLINARY REVIEW BOARD OP THB 
PASADENA POLICE DEPARTMENT 

QUESTION PRESENTED 

The City Council has requested that the City Attorney opine in 
writing on the following question: 

Do direct City Council appointments to the Civilian 
Police Academy, the graduates of which form the pool of 
persons from which the Police Chief must select 
civilian members to the Police Depa~tmeut's 
Disciplinary Review Board, Use of Force Review Board 
and Risk Management Review Board, violate the City 
Charter? 

CONCLUSION 

It is my opinion that direct City Council appointments to the 
Civilian Police Academy violate the Charter because such 
appointments interfere with the City Manager's e~clusive 

· authority under Section 604 of the Charter to discipline persons 
under his direct or indirect control and because such 
appointments constitut~ an attempt to influence a subordinate of 
the City Manager in contravention of Section 411 of the Charter. 

FAC'W.At, BACKGROUND 

The City Council had before 
the City of Pasadena adding 
Municipal Code Establishing 
Management Review Board and 

VXAU!T'A 11,fl!M-OJ>IN ON I>ISC iE!V BD lllOJ. 

ANALYSIS 

it on March 29, 1994, an ordinance of 
Section 2,295.050 to the Pasadena 
a Use of Force Review Soard, a Risk 
a Disciplinary Review Board for the 
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Pasadena Police Department. Subsection c of said ordinance, as 
provided to the Council in the agenda package, read as follows: 

"C. In order to be eligible to serve on a review board, 
citizen members shall first successfully complete a course of 
instruction entitled the "Citizens' Police Academy 11 to be 
administered by the Pasadena Police Department as prescribed by 
the Police Chief and police department policy. Entrance into the 
Citizens' Police Academy shall be by nomination. The Police 
Chief shall nominate one half of the members of each class of the 
Citizens' Police Academy, and the other one half of each class 
shall be nominated by the City Council. The City Council shall 
determine the process by which its nominees are aelected. 11 

This language was in error and reflected language in an earlier 
draft that had not been fully reviewed. Subsection c should have 
read as follows: 

11 c. In order to be eligible to serve on a review board, 
citizen members shall first successfully complete a course of 
instruction entitled the 11Citizene' Police Academy" to be 
administered by the Pasadeua Police Department as prescribed by 
the Police Chief and police department policy. Entrance into the 
Citizens' Police Academy shall he by nomination. The Police 
Chief shall nominate one half of the members of each class of the 
Citizens' Police Academy, and the other one half of each class 
shall be nominated by the City Manager. The City Council may 
recormnend nominees to the City Manager for hie consideration." 

This is tha language that was before the Cowicil on September 28, 
1993. At the meeting of March 29, 1994, the City Attorney orally 
advised that the Council should hold first reading on the 
ordinance with the corrected language. Nevertheless, the Council 
held first reading on the ordinance without the corrected 
language. First reading passed with Vice Mayor Nack voting no. 
The City Attorney was requested to provide a written opinion 
prior to adoption of the ordinance on second reading. 

THE LAW 

The law in the instant case is the Charter of the City Of 
Pasadena which controls over any City ordinance to the contrary. 
Subsection b of Section 411 of the Charter reads as follows: 

"(b) Except for the purpose of inquiry, the Board and its 
members shall deal with the administrative service under the City 
Manager solely through the City Manager; and neither the Board 
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nor its members shall attempt to influence or to direct any 
subordinates of the City Manager." 

Further, Sections 601 and 604 of the Charter read, in pertinent 
part/ ae follows: 

"Section 604. POWERS AND DUTIBS OF CITY MANAGER. The 
administrative and executive functions, powers, and duties 
provided in this Section, in addition to others specified in this 
Charter, hereby are delegated to and vested in the City Manager. 
He shall have the power and it shall be his duty: 

(a) To supervise, coordinate and adntiniater the various 
functions of the City. 

(b) To see that the provisions of this Charter and all laws 
and ordinances of the City are enforced. 

(c) To appoint, promote, discipline and terminate the 
employment of all officers and employees of the City in 
accordance with the personnel system created pursuant to this 
Charter except those off1Gere appointe~ by the Board which 
officers shall have the power to appoint their respective staffs; 
(Subsection (c) amended by State 1976.) 

(d} To exercise supervision and control over all 
departments, divisions, and offices of the City except the City 
Attorney, City Prosecutor, and City Clerk, and their respective 
staffs. 

APPLICATION OF LAW TO FAC~S 

The City of Pasadena Charter provides for a City Manager/Council 
form of government. Section 601 of the Charter provides that the 
City Manager is the Chief A(hninistrative Officer and shall head 
the administrative branch of city governmEmt, The Council's role 
with respect to the administrative branch is clearly limited as 
set forth in Section 411 that provides that 11 [e)xcept for the 
purpose inquiryt the Council and its members shall deal with the 
administrative service under the City Manager solely through the 
city Manager, and neither the Council nor its members shall 
attempt to influence or direct any subordinates of the City 
Manager." Further, the City Manager has the exclusive authority 
to discipline employees under him pursuant to Subsection (c) of 
Section 604. 

VKAl.l!TA MBM-Ol'fN ON DISC llBV ao 13301. 
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Therefore, as to all three Boards, it is my opinion that there is 
a violation of Section 411 by having half of the eligible pool of 
persons to serve as civilian members on such Boards appointed by 
the City Council. Such an.appointment system contravenes to 
requirement to deal with the administrative service solely 
through the City Manager and the proscription against attempting 
to influence subordinates of the City Manager. To believe 
otherwise is to disregard reality; the Police Chief is put in the 
untenable position of never selecting any of the Council 
appointees to avoid Council influence or of selecting some 
Council appointees to avoid political controversy. 

More particularly, with respect to the Disciplinary Review Board, 
such an appointment system would violate the City Manager's 
exclusive authority to discipline under him pursuant to 
Subsection (c) of Section 604. Again the only way the Police 
Chief could avoid the issue would be to never select any of the 
Council appointees. 

The corrected language tor Subsection C avoids the above 
described violations of the Charter by having all appointments to 
the Civilian Police Academy made by the Police .Chief or the City 
Manager. The City Council retains a role because it may 
recommend persons to the City Manager. Thus the corrected 
language is in harmony with the Charter because the Council is 
dealing with the administrative service through the City Manager 
and the City Manager retains his authority over discipline of his 
subordinates. 

A similar situation arose in the City of Berkeley when it passed 
an ordinance creating a Police Review Commission with 
appointments by the City Council. The Berkeley Charter was 
similar to the Pasadena Charter but was broader in that it 
granted the Council the power to organize and maintain a Police 
Department. In Brown v. City of Berkeley. 57 Cal. App. 3rd 223 
(1976), the court struck down the ordinance because it interfered 
with the City Manager's authority to discipline. A copy of the 
case is attached for your review. Although, the case is 
different than the instant case, the principle of non~ 
interference with the City Manager's authority is the same. In 
the Berkeley case. 100\ of the Police Review Commission's 
appointees were made by the City Council. In the instant case, 
if the language as to appointments remains unchang~ from that 
included tor first reading of the ordinance, 50 % oft.he 
appointees to the Civilian Police Academy, the graduates of which 
form the pool of eligible for appointment to the three Boards, 
are made by the City Council. If 100% is clearly a violation of 
the Charter, is any lesser percentage not a violation? In my 
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opinion, any leaser percentage is a violation, unless it is de 
minimis. However, this Office is not aware of any Court that has 
ruled on such a case. 

Respectfully submitted, 

/~.,2~L JM~ 
Victor J. Kaleta 
City Attorney 

VIC.ALl!TA MllM-OPll', ON l)ISC &EV DP 13301. 
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To: 

FROM: 

DATE: 

RE: 

Attachment B to 9/21/20 OFS 

OFFICE OF THE CITY ATTORNEY/CITY PROSECUTOR 

MEMORANDUM 

Honorable Mayor and Members of the City Council 

Michele Beal Bagneris, City Attorney/City Prosecuto"J})~~ 

August 3, 2020 

Responses to Questions Related to Proposal to Create a Community Police 
Oversight Commission and Independent Police Auditor Reporting to the 
City Prosecutor 

A number of questions have arisen as the City Council considered community police 
oversight at its meeting on July 27, 2020. The following is a summary of some general 
questions, and brief responses. 

1) What is the current subpoena authority held by the Council, and how could 
subpoena authority be conferred to, for example, a Community Police Oversight 
Commission and/or proposed independent auditor? 

The basis for local governmental authority for subpoena power arises out of state law and the 
California Constitution. For general law cities, California Government Code Section 37104 
provides: "The legislative body may issue subpoenas requiring attendance of witnesses or 
production of books or other documents for evidence or testimony in any action or 
proceeding pending before it.'' Charter cities have the authority to issue subpoenas pursuant 
to the powers contained within the California Constitution irrespective of the powers 
conferred by the Government Code, through adoption of a charter enumerating further 
powers. See generally, Cal. Const. Art. XI section 3(a). 

The City of Pasadena Charter confers subpoena authority on the City Council as a body. 
Section 504 of Pasadena's Charter provides: "OATHS AND SUBPOENAS. Each member 
of the City Council shall have the power to administer oaths and affinnations in any 
investigation or proceeding pending before the City Council. The City Council shall have the 
power to compel the attendance of witnesses, to examine them under oath, and to compel the 
pro~uction of evidence." Accordingly, pursuant to Pasadena's Charter, individual Council 
members do not have the authority to compel testimony and issue subpoenas, the Council as 
a body has such authority. 

100 .'Vortll Garfield A11enu~. Suite N210 • P.O. Box 7115 • Pasadma. CA 91109-1 215 
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In view of the City's authority as a charter city, and unless prohibited by the Charter, the City 
Council may authorize commissions, commission members, or employees to issue 
subpoenas. Through this authority, the Council has delegated the power to administer oaths 
and issue subpoenas to individual members of the Code Enforcement Commission, as set 
forth in Pasadena Municipal Code Section 2.55.140.B. Similarly, the Council could 
delegate the power to issue subpoenas to subordinate commissions or an auditor, if consistent 
with the Charter, as further discussed below. 

2) Can the Pasadena City Charter be amended to give individual Councilmembers 
subpoena authority? 

Yes, Section 504 could be modified by Pasadena voters to give individual Councilmembers 
the authority to compel testimony and issue subpoenas. However, any such amendment 
would have to be internally consistent with any other affected provisions of the Charter. For 
example, any subpoena power could not conflict with the Council-Manager form of 
government expressed in the Charter, unless the provisions regarding that fonn of 
government were also amended, so that the Charter was internally consistent. One aspect of 
the Council-Manager form of government, as expressed in Sections 604(D) and 411 (B) of 
the Charter, is that the City Manager oversees personnel under his direction, and the City 
Council may not attempt to influence or direct those under the City Manager. These 
provisions may need to be addressed for subpoena power, depending on the subject matter 
the Council sought to regulate. 

3) Are there limits on any transfer of Council authority to a subordinate body or 
person? 

Yes, there are limits to any delegation of Council authority to subordinate bodies or persons. 
All delegations must be consistent with the applicable law. Depending on the subject matter 
the Council sought to transfer, we could evaluate provisions in the Charter or Municipal 
Code that would need to be reconciled by voter approval (for the Charter) or Council 
adoption of an ordinance (for the Municipal Code), if necessary. 

For example, one court invalidated provisions of an ordinance that conflicted with the city's 
charter, where the ordinance empowered a police re-view commission to intervene in 
individual disciplinary proceedings against police department employees and officers, to 
require the city clerk to supply clerical and secretarial assistance, and to request and receive 
information, documents, and materials from other city officers and departments. Brown v. 
City of Berkeley, 57 Cal. App. 3d 223, 236 (1976). Similarly, another court found it to be 
improper for a City Council to delegate its duty to certify environmental documents pursuant 
to CEQA to a nonelected and nondecisionmaking body, where state law only allowed for 
such delegation to nonelected but decisionmaking bodies (with an attendant appeal right to 
the elected decisionmaking body). California Clean Energy Committee v. City of San Jose. 
220 Cal.App.4th 1325, 1339-40 (2013). 
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4) Could an Independent Police Auditor position be created who reports to the 
City Prosecutor, and could that position be delegated subpoena power? 

An Independent Police Auditor position could be created who reports to either a City 
Prosecutor (which would be a position separate from the City Attorney, as suggested by Vice 
Mayor Hampton) or the City Attorney/City Prosecutor (which is the existing framework, and 
is the same person), and as discussed above, could be delegated subpoena authority 
consistent with the City Charter and any applicable federal or state law. The same 
principles would apply to allow such a position and reporting relationship, whether within 
the existing City Attorney/City Prosecutor's Department or within a separately created City 
Prosecutor's Department, and as such, references to "Department" hereafter refer to either 
arrangement. Any auditor that is housed within the Department, however, will need to be 
separated (by an ethical "wall") from both the Civil Office and the Prosecution Office, so as 
to avoid potential conflict of interest issues. Functionally, the auditor could review cases 
regarding activities of law enforcement officers, and report on its conclusions. If the report 
were purely disciplinary in nature, the report could be referred directly to the Chief of Police, 
bypassing all others. Only if the auditor's report finds potential criminal violations would 
the report be considered the equivalent of a criminal referral, at which step in the process it 
would go to the Prosecutor for potential prosecution as a crime. 

The auditor's use of compelled statements from officers is limited, both due to 
confidentiality, as well as case law limiting the use of compelled statements in a criminal 
proceeding. In short, police officer personnel records are considered confidential, subject to 
certain discovery procedures and transparency laws, such as SB 1421. Additionally, should 
a matter be referred by an auditor to the Prosecution Office for criminal prosecution, the 
compelled statements (and likely any evidence obtained therefrom) would not be available in 
the prosecution of a criminal case against the officer. 

As to subpoena authority, it may be possible for an Independent Police Auditor employed in 
the Prosecutor's Office to have such authority. However, a Charter amendment would be 
required if the Council wished the auditor to be able to use subpoena powers for purpose of 
conducting personnel investigations of City employees, including police officers, due to 
Charter provisions delegating that authority to the City Manager (Section 604). 

Finally, separate consideration would have to be given as to staffing and budgeting for an 
auditor, as necessary staff would also have to be hired (an attorney, investigator, and clerical 
staff at minimum), in effect creating a new and separate unit in the Department. 

PLCV J6JAOD1 LSO 
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Ordinance Fact Sheet 

TO: 

FROM: 

CITY COUNCIL 

CITY ATTORNEY 

DATE: September 21, 2020 

SUBJECT: CREATION OF COMMUNITY POLICE OVERSIGHT 
COMMISSION ANO INDEPENDENT POLICE AUDITOR 

TITLE OF PROPOSED ORDINANCE 

AN ORDINANCE OF THE CITY OF PASADENA AMENDING VARIOUS PROVISIONS 
OF THE PASADENA MUNICIPAL CODE CREATING (A) A COMMUNITY POLICE 
OVERSIGHT COMMISSION; AND (B) AN INDEPENDENT POLICE AUDITOR 

RECOMMENDATION 

It is recommended that the City Council: 
1. Find that this action is exempt from review under the California Environmental 

Quality Act (CEQA), pursuant to State CEQA Guidelines Section 15061 (b)(3), the 
"general rule" that CEQA only applies to projects which have the potential for 
causing a significant effect ori the environment; and 

2. Introduce an ordinance creating a Community Police Oversight Commission and 
Independent Police Auditor, and conduct first reading of the ordinance. 

PURPOSES OF THE ORDINANCE 

The purpose of this ordinance is to create a Community Police Oversight Commission 
and an Independent Police Auditor. 

REASONS WHY LEGISLATION IS NEEDED 

At its August 24, 2020 meeting, the City Council directed the City Attorney to prepare 
this ordinance. 
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The City Council's August 24 direction was preceded by Council discussions on police 
oversight agenda items at its June 15, July 27, and August 3 meetings, as well as 
Public Safety Committee discussions at its June 10, June 24, July 8, and July 22 
meetings. Two public memos prepared by the City Attorney's office on issues raised at 
those meetings are attached to this Ordinance Fact Sheet, for the Council's 
convenience. 

First, this ordinance creates the 11-member Community Police Oversight Commission, 
whose purpose is to enhance, develop, and strengthen community-police relations. The 
Commission would have one member appointed from each Council district, one at-large 
member, and three members from the non-profit community, with a goal at least 50 
percent of the appointments to be women. The ordinance provides for the City Council 
to establish the process for appointment to the Commission by resolution at a future 
date. Practicing attorneys would not be able to serve on the Commission if they or their 
firm/entity have pending criminal or civil cases involving Pasadena police officers. We 
also note, though not proposed in the ordinance, that some other cities' police review 
boards have commissioner requirements that include (a) requiring background checks 
of proposed commissioners; (b) prohibiting current or former law enforcement officers 
from serving; (c) conversely, encouraging current or former law enforcement officers to 
apply. 

The Commission's duties would include reviewing and providing input on a variety of 
matters, including ongoing police operations, hiring, training, and promotions, uses of 
force, critical incidents, and personnel complaints and outcomes thereon. With that 
said, the Commission will not have a role in (a) directly or indirectly taking active 
participation in personnel matters; (b) taking personnel actions; (c) using records 
developed to take personnel actions; and/or (d) directing that action be taken on police 
department employees - due to Charter limitations that establish Pasadena's Council­
Manager form of government. 

Second, the ordinance provides the services of Independent Police Auditor, retained 
and administered by the City Attorney, and reporting to the City Council. The 
Independent Police Auditor would serve as a best practices advisor to the Commission, 
and would have unimpeded access to police department personnel records to perform 
his or her duties. Also of note, the Independent Police Auditor would (a) review all 
categorical uses of force by Police Department personnel to assess whether the 
investigation into the use of force was complete, thorough, objective, and fair; (b) review 
investigations of personnel complaints of bias-based policing; and (c) issue public 
reports and give public presentations to the Commission regarding Police Department 
operations, to the extent allowed by law. Last, as with the Commission, the 
Independent Police Auditor may not play a role in personnel matters, as mentioned with 
the limitations on the Commission, above, due to Charter limitations that establish 
Pasadena's Council-Manager form of government. 

Finally, the ordinance allows for the Commission and the Independent Police Auditor to 
have certain subpoena authority to carry out their functions, where necessary. 
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One item related to the ordinance is the "meet-and-confer" requirement under the 
Meyers-Millias-Brown Act (MMBA), which gives public sector employees the right to 
collective bargaining. In short, the City would be required to meet and confer with labor 
unions "prior to arriving at a determination of policy or course of action" on matters 
affecting the "terms and conditions of employment." Staff has met with the Pasadena 
Police Officers Association, and has reached out to the other affected collective 
bargaining units, will meet if so requested by the unions before second reading of the 
ordinance. To the extent the City Council were to seek further revisions to the 
ordinance, we may need to revisit both our analysis of MMBA, and perhaps renew our 
meetings with collective bargaining units, depending on the changes requested by the 
Council. 

PROGRAMS, DEPARTMENTS OR GROUPS AFFECTED 

The Police Department and the City Attorney/City Prosecutor's Department will be 
affected by this ordinance. 

FISCAL IMPACT 

The fiscal impact of this ordinance could range from approximately $500,000 to $1 
million annually. Costs include (a) staffing the Commission with a Management Analyst 
IV and Senior Office Assistant (fully burdened rate of both positions totaling $237,928); 
(b) fees paid for the Auditor's work ($75,000 to $250,000); (c) legal services for the 
Commission and Auditor, as well as actions to ensure legal services are delivered to 
address and/or respond to "ethical wall" issues that arise from also delivering services 
to the Commission and Auditor ($250,000 to $500,000); and (d) Police Department staff 
time addressing agenda items for the Commission and inquiries from the Auditor 
(unknown). There is the potential that the Commission and/or Auditor may require 
services that increase these costs, depending on the scope and nature of their work 
plan. 

ENVIRONMENTAL DETERMINATION 

The Council is asked to find this proposed action exempt from environmental review 
before taking on the ordinance. The proposed action is exempt from review under the 
California Environmental Quality Act (CEQA), pursuant to State CEQA Guidelines 
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Section 15061(b)(3), the "general rule" that CEQA only applies to projects which have 
the potential for causing a significant effect on the environment. 

Respectfully submitted, 

Michele Beal Bagne · 
City Attorney 

Ji-van$ Rad ' 
ChiefAssistant City Attorney 

Concurred by: 

Steve Mermell -==--
City Manager 

Attachments: 

A - Review of Relevant Laws Governing Pasadena Police Department Review Boards 
B - Responses to Questions Related to Proposal to Create a Community Police 
Oversight Commission and Independent Police Auditor Reporting to the City Prosecutor 

0000162766C031 
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THE PASADENA JOURNAL NEWS 
1541 N. LAKE AVE., SUITE A 
PASADENA, CA 91104 
(626)798-3972 This space is for Clerk's filing Stamp 

PROOF OF PUBLICATION 
(2025.5 C.C.P.) 

STATE OF CALIFORNIA 
County of Los Angeles 

I am a citizen of the United States and a resident 
of the printer of the Pasadena Journal, a newspaper 
of general circulation printed and published weekly 
in the city of Pasadena, County of Los Angeles and 
which newspaper has been adjudged a newspaper of 
general circulation by the Superior Court of the County 
of Los Angeles, State of California, under the date of 
April 16, 1991, Case Number C013336, that the notice 
of which is annexed is a printed copy (set in type not 
smaller than nonpareil) has been published in each 
regular and entire issue of said newspaper and not in any 
supplement thereof on the following dated to-wit 

October 8, 2020. 

I certify and declare under penalty perjury that the 
Forego· g is true and correct. 

October 8 2020. 

Signature 

Amber Hudson 

ORDINANCE NO. 7368 

Introduced by Councilmember Kennedy 

ORDINANCE NO. 7368 

AN ORDINANCE OF THE CITY OF 
PASADENA AMENDING VARIOUS 
PROVISIONS OF THE PASADENA 
MUNICIPAL CODE CREATING 
(A) A COMMUNITY POLICE 
OVERSIGHT COMMISSION; AND 
(B) AN INDEPENDENT POLICE 

AUDITOR 

The People of the City of P ... dena ocdain OS f,-Uows: 

SECTION 1. This ocdinanoe, due to its length and 
corresponding coot of puliication, will be. J'lblisred 
by title ond summary as ""nnitted by Sect>oo .l08 of 
ll:le Pasadena City Charter The awu,ed summary of 
this ordinance is as fcilo,vs: 

"Swnmary 

This orwnanoe oreates a Community Police Oversight 
Commission and provides for the se,vices of an 
lndependent Polioe Auditor. 

Ordinanc< no. 7368 sit.all !like effect 30 da}"' from its 
pubticatia,.~ 

SECTION 2. The City Clerk shall oertifytheadoption 
of this ordinance and &hall co,,se this ordinance to be 
published by ti11e and summary. 

SECTION J. Ths (Kdlnance $hall take elfeci 30 days 
frcrn its ~ication 

Signed and appcovod this 5th day of October, 2020. 

TenyTo.rek 
May~ oft110 City of Pasadena 

l HEREBY CERTIFY that thtfmgoing ordinmeewas 
adopted by 8\e City Council of11>e City of Pasadena at 
its meeting held t!1is St!• day of()dbber 2010, by the 
roUo,oing volt: 

AYES: 

NOES: 
ABSENr: 
ABSTAIN: 

CouncilmembmQQldo, Kennedy, 
Madison, Masuda, McAmtin. Wilscm. 
Vice Mayor Harnplal, Mayor Tomek 
Nono 
None 
None 

Dole Published: October 8, 2020 
Pasadena Jomml 

PROOF OF PUBLICATION 



Pasadena Press 

121 E Chestnut Ave 
Monrovia, CA 91016 

(626) 386-3457 

PROOF OF PUBLICATION 
(2015.5 C.C.P.) 

State of California ) 
County of LOS ANGELES ) 

I am a citizen of the United States and a resident of 
the State of California; I am over the age of eighteen 
years, and not a party to or interested in the above­
entitled matter. I am a principal clerk of the printer 
of the Pasadena Press, a newspaper published in 
the English language for the city of PASADENA, 
county of LOS ANGELES, and adjudged as a 
newspaper of general circulation by the Superior 
Court of the County of LOS ANGELES, State of 
California on the date of June 29, 2015, Case 
Number ES018815; that the notice, of which the 
annexed is a printed copy, has been published in 
each regular and entire issue of said newspaper and 
not in any supplement thereof on the following 
dates, to-wit: 

October 08, 2020 

I certify (or declare) under penalty of perjury that the 
foregoing is true and correct. 

Dated at Monrovia. California, 

This 08th day of October, 2020 

X 
\_ // · , __ _ _;; Signature \ 

~ 

(This space is for the County Clerk's Filing Stamp only) 

Proof of Publication of 

Introduced by Councilmember Kennedy 

ORDINANCE NO. 7368 
AN ORDINANCE OF THE CITY Of PASADENA AMENDING VARIOUS 
PftOVISIOMS OF THE PASADENA MUNICIPAL C00E CREATING 
(Al A COIIIIIUNITY POLICE OVERSIGKf COloWISSION; AND (81 AN 
INDEPENDENT POLICE AUDITOR 

The People of the City of Puadena ordain u follows: 
SECTION 1. Thia ordlnanea, due lo Its longlh and com,epondlng coet of publication, 

will be publiahed by 1111a Ind eumma,y u permllllld t,y Section 508 ol lhe P,Adena City 
Charter. The appruvad ....,..,,.ry of lhia ordinance la • lollowa: 

'Sumrna,y 
This orolnence creates a Community Police O,,,,raight Commilalon and provides fat 

Ille aervieeS of an Independent Police Atdllllr. 
(),dlnance no. 7368 ,11111 take etlecl 30 days from Its publlcallon." . 
SECTION 2 .. The C4ly CkM1< shal certify lhe lldop4iof1 of lh• ORIK!ance and shaft 

eauae thil oolinance IO be publlahad by title and oummary. . . _ 
SECTION 3. Thil oolinance shaM lake effaCI 30 daya from ils publ,cation. 

Signed and ,pproved lhia 51h day of Ociober, 2020. 

Terry Tomek 
Mayor of lhe City of Pasadena 

I HEREBY CERTIFY lhat the foregoing olllinance was adO!'tBd by the City ~ncil of lhe 
City of Pasadena et ;i,, onMting held this 5th day of Qaober 2020, ~ Ille following vote. 

AYES: 

NOES: 
ABSENT: 
ABSTAIN: 

Councilmembers Gordo, Kennedy, Madison. Masuda. McAustin, 
'Mlaon,Vtce Mayor Hampton, Mayo-Tomek 
None 
None 
None 

Man:Jomsky 
C4ly Clen: -

Publlah OCmber I, 2020 
PASADENA PRESS 


